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Editor's Note: Because there are so many programs, this guide is a work in progress. If we have missed one of your favorite programs email us at aelliott@maynardije.org. We will make sure it is included.

Diversity Training Programs for Professionals 

Asian American Journalist Association (AAJA) 
1182 Market Street, Suite 320 
San Francisco, CA 94102 
Phone: (415) 346-2051Fax: (415) 346-6343 
E-mail: National@aaja.org
http://www.aaja.org/ 

Executive Leadership Program (ELP) is an AAJA leadership by development seminar for Asian American journalists. It is a five-day session, usually held in the summer. The program accepts up to 25 participants. For more information contact AAJA: http://www.aaja.org/programs/executive_leadership/

The Freedom Forum 
1101 Wilson Blvd. 
Arlington, VA 22209 
Phone: (703) 528-0800
Fax: (703) 284-3770 
E-mail: news@freedomforum.org
http://www.freedomforum.org/
The Freedom Forum Chips Quinn Scholars program offers students of color hands-on training in journalism and mentoring. The aim is to provide special support and encouragement that will open doors to news careers and bring greater diversity to the nation's newspaper newsrooms. 

Diversity Institute, a state-of-the-art educational facility, adjacent to the Freedom Forum's First Amendment Center at Vanderbilt University in Nashville, Tenn., works with daily newspapers, newspaper groups and others to identify and develop new journalists of color, many of whom coming from different careers.

Maynard Institute for Journalism Education 
409 13th Street, 9th floor 
Oakland, CA 94612 
Phone: (510) 891-9202
Fax: (510) 891-9565
E-mail: mije@maynardije.org
http://www.maynardije.org/
Maynard Management @ Kellogg (MTC) was created to increase the number of minority media managers in both editorial and business departments. The four- week program immerses participants in financial management, budgeting, organizational behavior, human resources, advertising, marketing, business operations, editorial process and technology and its effects on news. The program accepts up to 12 participants.  For more information: http://www.maynardije.org/programs/mtc
Maynard Media Academy consists of two 10-day sessions, broken into two segments. The first session will lay the groundwork for being an effective manager. The second will teach participants how to manage in a multicultural workforce. The program will accept up to 18 participants. http://www.maynardije.org/programs
Maynard Editing Program has nearly 20 years of experience producing top quality copy editors. This program gives participants hands-on experience handling daily deadline pressure along with producing for both print and the Web. They make the tough judgments faced by editors every day. The curriculum was developed by veteran newspaper editors and includes classroom work, daily skills-building drills, evening seminars and practical experience working at an area newspaper. 

The National Association of Hispanic Journalists 
1000 National Press Building 
529 14th St., NW 
Washington, DC 20045-2001 
Phone: (202) 662-7145 / (888) 346-NAHJ 
Fax: (202) 662-7144
http://www.nahj.org/
E-mail: mailto:nahj@nahj.org

The Parity Project : The goal of the project is to double the percentage of Latinos employed by daily newspapers from the current 3.8 percent to 7.8 percent and to boost the percentage of Latinos working for local English-language television stations from the current 5.2 percent to 9.0 percent by 2008. NAHJ identifies cities where Latinos are underrepresented in the newsrooms but make up a significant portion of the population. In those cities, NAHJ works jointly with existing print and broadcast outlets, area journalism schools, foundations and Latino community leaders to develop comprehensive model programs that will increase Latino newsroom presence and influence. NAHJ's first partner on the project was the E.W. Scripps Company. Since its inception, the Parity Project has gained two more partners, Lee Enterprises Inc. and Pulitzer Inc. 

National Association of Minority Media Executives 
1921 Gallows Road, Suite 600 
Vienna, VA 22182 
Phone : (888) 968-7658 
Email: info@namme.org


 HYPERLINK "http://www.namme.org/" http://www.namme.org/
McCormick Tribune Fellowship Initiative : Started in 1998, the MFI is an executive development program administered by NAMME for performing senior managers and executives in the news media. Each year, eight fellows are selected (four from the newspaper industry and four from the television industry) to attend two foundation-funded executive development programs (Advanced Executive Program and Management Development Seminar for Television Executives, both conducted at the Media Management Center at Northwestern University in Evanston, Illinois).

Leadership Development Institute (LDI) is a National Association of Minority Executives (NAMME) leadership development workshop for managers of color. It is usually two to three days. They accept up to 25 participants. For more information contact NAMME: http://www.namme.org/programs/ldi/ 


Newspaper Association of America (NAA) 
1921 Gallows Road, Suite 600, 
Vienna, Va. 22182-3900 
Phone: (703) 902-1600
Fax: (703) 917-0636 
http://www.naa.org/
Breakthrough is a year-long mentoring program sponsored by the Newspaper Association of America. Mid-level managers are partnered with senior level executives. Ten participants per year. 

The Minority Fellowship program of NAA is a scholarship program for mid-level management. Grants are awarded to cover the cost of participation in seminars offered by organizations such as Poynter, API, Maynard, NAMME, Media Management Center, etc. The training is short-term and varies from seminar to seminar. 

